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Allied Employers, Inc.
LABOR RELATIONS REPRESENTATIVE
Room 324 • WO West Harrison Bldg. • Seattle, Washington 98119 • AT 4-2323
August 28, 1974
BULLETIN
To: FIRMS INVOLVED
RE: Labor Agreements - AMC & BW of NA Union Local No. 81 (King - Kitsap)
AMC & BW of NA Union Local No. 81 (Mason - Thurston)
Pursuant to your instructions, we have entered into a new collective bargaining 
Agreement with Meat Cutters Local No. 81, and have included a copy for your ref­
erence and file.
The following comprise the major changes in the new Agreement:
ARTICLE 1 - Conditions of Employment
c. We have included language that requires family members, except an owner, as 
outlined in Section 15 - b, who performs bargaining unit work to become a member 
of the Union.
Section 2 - C Working Hours
/ We have reduced the notice of schedule change from 48 hours to a full 24 hour 
notice. We have included language that when an employee works six (6) days in 
i r J , any given work week time and one-half (1%) rate shall be paid for the work on 
CA*\ the day the least number of hours are worked in said work week. Employees re­
quired to work on Sunday shall be paid their full eight hour shift at the appli­
cable rate for Sunday and/or working on holidays. The minimum call-in on Sundays 
and holidays shall be eight (8) hours.
2 - e We have deleted reference to the prohibition of sale of meat after 9:00 
p.m. and Sundays or holidays.
In order to guarantee that no one other than a member of the Bargaining Unit 
(i.e., members of Local #81) would perform work in the market on Sundays and 
holidays, when no bargaining unit personnel are on duty, we have entered into 
a letter of understanding with Local #81 which spells out the penalties for 
allowing some one other than a bargaining unit person to work in the market.
As agreed during negotiations the work of the Bargaining Unit, (i.e., juris­
diction of Local #81), shall be performed only by members of the Bargaining Unit. 
For the purpose of this Section and Section 15, the term "handling" includes,
s/j/py- r//?;
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but is not limited to, the placing or removing of product from display or 
cooler areas.
In the event of a first violation of this understanding the Employer shall pay 
to the Local Union, for equal distribution to all regular Bargaining Unit 
employees employed at the market where the violation occurred one day's pay 
at the journeyman meat cutter's rate applicable on the day of the violation.
In the event of a second or subsequent violation at the same location the 
Employer shall pay to the Local Union, for disbursement to all regular Bar­
gaining Unit members employed at the market where the violation occurred, 
one day's pay for each Bargaining Unit member employed at the market where the 
violation occurred, at the applicable rate of pay for the day upon which the 
violation occurred.
Further it is agreed that a permanent arbitration panel shall be established 
consisting of five members as mutually selected by the office of Allied Employers, 
Inc. and the Union.
All grievances that can not be resolved through a meeting with the parties 
involved shall be submitted to one of the persons on the five (5) man panel in 
not more than thirty (30) days from the date such grievance is filed with the 
representative of the Employer.
It is agreed that a first violation or subsequent violation shall not be in 
effect for more than eighteen months from the date of the violation.
It is further agreed that should the losing party in the process above described 
fail to comply with the decision of the arbitrator within a reasonable time the ^  
other party shall have the right to take economic action notwithstanding any V / .  
provision of the Agreement to the contrary.
Section 4 - Vacations
We have eliminated the straight-time hours worked as a basis for vacation and have 
gone to number of hours worked, meaning all hours, during the preceding twelve (12) 
months.
a. We have added one additional bracket of vacation pay - 1,000 to 1,200 hours 
will receive twenty (20) hours of vacation.
b. We have added three brackets of additional vacation in this Section - 1,000 
to 1,200 hours of work shall receive forty (40) hours of paid vacation; 2,280 to 
2,496 hours of work shall receive eighty-eight (88) hours of vacation; employees 
op who work 2,496 hours or more shall receive ninety-six (96) hours of vacation.
v) ALA We have added three additional brackets to paragraph (c) in which employees who work 1,000 to 1,200 hours shall receive sixty (60) hours of paid vacation; 
employees who work 2,288 to 2,496 hours shall receive one hundred and thirty-two
.  >
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(132) hours of paid vacation; employees who work 2,496 or more shall receive one 
hundred forty-four (144) hours of paid vacation.
d. We have added three new classifications to paragraph (d) which are: employees 
who work 1,000 to 1,200 hours shall receive eighty (80) hours of paid vacation 
employees who work 2,288 to 2,496 hours shall receive one hundred seventy-six 
(176) hours of paid vacation; and employees who work 2,496 or more shall receive 
one hundred ninety-two (192) hours of paid vacation.
Section 5 - Holidays
a. We have added a new floating holiday to be effective on 1/1/75. This new 
holiday shall be the anniversary date of employment, and shall operate exactly 
the same way as the birthday holiday operates under the old Agreement.
b. We have revised the eligibility rules for receipt of holiday pay for part-time 
employees on the basis of an employee who normally works twenty-four (24) hours 
per week in seven (7) of the eight (8) weeks preceding a holiday week shall be 
entitled to four (4) hours holiday pay.
b.l This is an additional exemption to the requirement that the employee work 
sometime during the holiday week. If an employee is involuntarily absent from the 
job because of an on-the-job illness or accident that is incurred in the week 
prior to the holiday week, and is determined to be covered by State Industrial 
Insurance that employee shall receive holiday pay.
Section 6 - Classifications and Rates Pay
a. Wage increases are as follows:
Effective
Classification 5/5/74 5/4/75 5/2/76
Market Managers 87%q 35q 47%<?
Journeymen 75q 35q 35q
We have deleted reference to the extra man. This means an apprentice who is 
called as extra man would be paid the apprentice rate. In addition, any Journey­
man Meat Cutter who performs the Market Manager's responsibilities for a period 
of four (4) hours or more shall receive the Market Manager's rate of pay for all 
hours involved.
We have revised the Apprentice progression rates as follows: 707. of the Journey­
man rate for the first six (6) months; 857« for the second six (6) months; 907. for 
the third six (6) months; 95% for the fourth six (6) months; and upon qualifying, 
thereafter shall receive the Journeyman rate.
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We have revised the Cost-of-Living clause to become effective with the first pay­
roll period after July 1, 1975, utilizing January, 1975 as a base indicator. This 
Cost-of-Living clause shall be paid bi-annually on July or January and shall be 
computed on the basis of Id per hour adjustment, increase or decrease, for each 
0.4 increase or decrease in the level of the Consumer Price Index over the previous 
six-month level. Cost-of-Living adjustments as are necessary shall be communicated 
to you in the amounts as we progress through the term of the Labor Agreement by 
our office.
Increases for Wrappers are as follows:
Effective
Classification 5 / 5 / 7 4 7 / 8 / 7 4 5 / 4 / 7 5 5 / 2 / 7 6
First three months 36 q - 20 q 22q
Second three months 4 1 q - 24 q 25q
Third three months 44%q - 25 q 26 q
Fourth three months 4 6 ^ q - 27q 28 q
Thereafter 53q 5q 3 5 q 3 2 1 *
There is a Cost-of-Living adjustment which will be identical to the Retail Clerks 
#1105 Cost-of-Living adjustment.
We have added a new Section for Wrappers who are desirous of a promotion to Appren- 
/  tice Meat Cutters status. They shall make their desires known to the Company in 
\ writing, as such employee shall be given first consideration for vacancies. Wrappers 
who commence the Apprenticeship program shall have ninety (90) day trial period. 
During such trial period they shall not lose the seniority of the Wrapper classifi­
cation and prior to the 90 days they may return or the Employer may return them 
to the Wrapper classification.
b. We have changed this Section to reflect that an Employer may pay his employees 
on the basis of at least every two weeks. In addition, we have added that extra 
employees who so request from the store manager will have their checks mailed to 
their last known address.
d. This Section is the new method's clause. We have added the last sentence to 
this clause, which provides for expedited arbitration should one party request it.
Section 7 - Retirement Program
b. Effective February 1, 1975 for time worked during the preceding month, the 
Employer will pay into the Washington Meat Industry Pension Trust an amount of 
thirty-five cents (35q) per straight-time hour worked, including hours of paid 
vacation and holidays. This will be a ten cents (10q) per hour increase.
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Section 8 - Sick Leave
b„ We have changed the eligibility for a sick leave accumulation as follows:
ut & \
Hours Worked Hours of Sick Leave Pay
1,663 to 2,064 32 hours
2,064 or more 40 hours
These amounts are to be accumulated during any twelve (12) month period, anniver­
sary date to anniversary date, and shall include hours of paid vacations and paid 
holidays.
c. Sick leave pay shall be paid on a six (6) day week, but shall not exceed forty 
(40) hours of sick leave pay in any one week.
Section 9 - Jury Duty
mJc ^
There has only been one change in this Section and that is the addition of the last 
sentence, which states that no employee shall receive jury duty benefits if he 
volunteers for jury duty.
Section 11 - Seniority, Lay-offs and Discharges
This Section has been completely re-organized from the old Agreement; however, the 
substance is basically the same with the changes as noted:
a.l. We have included the word substantially between qualifications and equal in 
the old Agreement. The essence is still basically the same as the old Agreement.
b. This new Section (b) deals with discharge of employees, and it should be read 
carefully by all Employers.
b.l Requires that an employee after he has been continuously employed from a period 
of three (3) months must receive written warnings, with copy to the Union prior to 
discharge. A written warning would not be necessary in cases of discharge for 
drunkenness, dishonesty, or other just cause. A warning notice shall not remain in 
effect for more than a period of six (6) months, the old Agreement required nine 
(9) months.
b.2 This is a new Section and states that the first thirty-one (31) days of employ­
ment shall be considered a probationary period in which an employee may be termin­
ated, and such termination shall not be subject to the grievance procedures.
Section 12 - Leave of Absence
a. We have added a new Section a.4 which requires that when any of the reasons for
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leave of absence of illness are requested, an employee could be required to give 
a doctor's verification.
h. We have agreed with the Union to provide a written statement of all terms and 
conditions for leaves of absence to the employee with a copy to the Union when an 
employee is granted a leave of absence.
Section 13 - General Conditions
a. We have deleted the words except wages and inserted the words except bonuses.
c. When an employee is relieving others for lunch and using their own cars, they 
shall be paid at the current car allowance rate. This Federal car allowance rate 
is currently at twelve cents (12q) per mile.
Section 15 - General Policy
d. This is a new clause and provides that in the event a Union presents a grievance 
under Section 15.c (jurisdiction clause) that involves the application or inter­
pretation of Section 15.c, the Employer shall cease the importation of new products 
or cuts until the matter has been resolved in accordance with the procedure out­
lined under Section 14, the grievance procedure.
Section 17 - Non-Discrimination
We have added the word age.
Section 18 - Health and Welfare
c. Effective August 1, 1974 the Employer, a party to this Agreement, shall pay into 
the Washington Meat Industry Trust the amount of eighty-two dollars and forty cents 
($82.40) for each employee who worked eighty (80) hours or more during the preceding 
month. This reflects a ten cents (lOq) per hour increase in the Health & Welfare 
contribution.
e. This is a new Section and states that in the event of Federal legislation in 
Health care area, the Employer shall pay the entire cost of any Health care benefits 
required by law. However, if such national health care program does not provide 
the same level of benefits as existing under the Washington Meat Industry Trust, 
the Employer shall continue to pay hourly contributions to the Meat Industry Trust 
as will be sufficient to fund the difference in benefit levels.
Section 19 - Funeral Leave
We have added mother-in-law or father-in-law.
c ■ • »
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Section 21 - Termination of Agreement
This Agreement is a three-year Agreement and shall be in effect from the second day 
of May, 1974. to the first day of May^ 1977^
b. We have added a successor clause to this Agreement. This is a new clause and 
should be read carefully by the Employers.
If you have any questions or if we can be of any further assistance, please contact 
the Association office.
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